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BETWEEN: 

COLLECTIVE AGREEMENT 

ICI Builders Agreement 

WEEKES GENERAL CONTRACTING LTD. 
(hereinafter called the "Employer") 

- and -

CANADIAN CONSTRUCTION WORKERS' UNION 
(hereinafter called the" Union") 

NOW THEREFORE it is agreed as follows: 

ARTICLE 1 - RECOGNITION 
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1.01 The Employer recognizes the Union as the sole and exclusive bargaining agent for all 

Carpenters and Carpenters' apprentices in all sectors of the construction industry in the 

City of Toronto, the Regional Municipalities of Peel and York, the Towns of Oakville 

and Halton Hills and that portion of the Town of Milton within the geographical 

Townships of Esquesing and Trafalgar, and the Town of Ajax and the City of Pickering 

in the Regional Municipality of Durham, save and except non-working foremen and 

persons above the rank of non-working foremen. For greater certainty all Carpenters and 

Carpenters' apprentices includes the classification of servicemen and handymen. 

1.02 In this Collective Agreement any reference to the masculine gender shall include the 

feminine gender and any reference to the feminine gender shall include the masculine 

gender. 

ARTICLE 2 - UNION SECURITY 

2.01 The Employer shall inform the Union within 24 hours of all new hires and make efforts 

to have the Union supply new hires on a one for one fonnula, or other such formula as 
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agreed between the Employer and the Union from time to time. AU new hires will be paid 

according to the stipulations of this Agreement. 

2.02 In the event that the Employer desires to employ a new employee, the new employee 

must present to the Employer a Referral Slip from the Union prior to his commencing 

employment. It is understood and agreed that the Union may refuse to issue a Referral 

Slip to the employee requested by the Employer, only in the event that the employee is 

not in good standing with the Union. 

2.03 It is expressly understood and agreed that the Employer shall not be required to discharge 

any employee for violation of the provisions of this Article for Union Security for any 

reason other than non-payment of regular monthly dues/working dues or the refusal of 

the employee to join the Union as aforementioned, notwithstanding anything to the 

contrary herein contained. 

2.04 Each employee shall, when working in a position within the Bargaining Unit described in 

Article 1 above, be required as a condition of employment to have his regular monthly 

Union dues and any required working dues checked off by the Employer. The Union 

agrees to duly inform the Employer of the amounts of such Union dues and working dues 

and any changes in those amounts. The Employer agrees to make such deductions from 

the first pay issued to employees each calendar month and remit the same to the 

Secretaryffreasurer of the Union no later than the fifteenth ( 15) day of the following 

month. The Employer shall, when remitting such dues, identify the name and Social 

Insurance Numbers of the employees for whom such deductions have been made. 

2.05 It is expressly understood and agreed that the Union will save harmless the Employer 

from any claim arising pursuant to any deduction made under this Article. 

ARTICLE 3 - MANAGEMENT RIGHTS 

3.0 l The Union agrees that it is the exclusive function of the Employer: 

i} to conduct his business in all respects in accordance with its commitments and 

responsibilities, including the right to manage the jobs, locate, extend, curtail, or 
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cease operations, to detennine the number of men required at any or all 

operations, to detennine the kinds and locations of machines, tools and equipment 

to be used and the schedules of the production, to judge the qualifications of the 

employees, and to maintain order, discipline and efficiency; 

ii) to hire, discharge, classify, transfer, promote, demote, lay-off, suspend or 

otherwise discipline employees, provided that a claim by an employee that he/she 

has been discharged, suspended, disciplined, or has been subject to disciplinary 

demotion without reasonable cause shall be subject to the provisions of the 

Grievance Procedure; 

iii) to make, alter from time to time, and enforce reasonable rules of conduct and 

procedure to be observed by the employees; 

iv) to assign and re-assign work to employees to detennine and judge the content and 

functions of all jobs and classifications, to change and vary at any time such work 

assignments, to introduce new and improved methods and equipment and to 

establish and maintain an efficient mobile work force with diverse skills, and it is 

agreed that these functions shall not be exercised in a manner inconsistent with 

the expressed provisions of this Agreement; 

v) to establish, maintain and change standards of quality and efficiency; 

vi) all rights not specifically covered by this Collective Agreement shall remain the 

rights of the Employer; and 

vii) it is agreed that none of the above noted rights shall be exercised in a manner 

which is unreasonable, arbitrary, and discriminatory or in bad faith. 

Te-=hnology Clause 

In the event that during the term of this Collective Agreement industry developments or 

practices result in new methods of construction and/or result in the requirement of new 

classifications of any employee of any Employer covered by this Collective Agreement, 

whether or not such changes are the result of technological changes or not, the 
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Employer and the Union shall meet within fifteen ( 15) days upon notice being given 

from one party to another and commence negotiations. The sole and restricted purpose 

of these negotiations shall be to establish such classifications and wages and/or 

pieceworker rates applicable thereto. Failing the agreement of the parties with respect 

to the establishment of new classifications and/or wage piecework rates applicable 

thereto, either party may refer such issues to arbitration for final and binding 

determination. 

ARTICLE 4 - GRIEVANCE PROCEDURE 

4.0 I The Parties to this Agreement are agreed that it is of the utmost importance to adjust 

complaints and grievance as quickly as possible. 

4.02 The Parties agree an employee does not have a Grievance until he has discussed the 

matter with his Site Supervisor and given his Site Supervisor the opportunity to deal with 

the complaint. The employee may have his Steward or a Union Business Representative 

present, if he so desires. 

4.03 Grievances properly arising under this Agreement shall be adjusted and settled as 
follows: 

i) Within ten (10) working days after the circumstances giving rise to the Grievance 

occurred or originated, the Grievance shall be presented to the Employer in writing 

(except in the case of a Discharge Grievance, which shall be presented within five (5) 

working days). The Grievance shall identify the nature of the Grievance, the specific 

provision of the Agreement alleged to have been violated and the specific remedy being 

sought. The parties shall meet within five (5) working days in an endeavor to settle the 

Grievance. 

ii) Should no settlement satisfactory to the employee be reached within five (5) 

working days of the presentation of the Grievance, the Parties shall meet within five (5) 

working days thereafter in an effort to settle the Grievance. The Employer shall provide 

its response to the Grievance within five (5) working days of the Parties meeting. 
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iii) Notwithstanding the above Grievances dealing with alleged violations of Hours of 

Work, Rates of Pay, Overtime, Travel Expenses, and/or Vacation Pay, may be brought 

forward within sixty (60) days of such alleged violations. Grievances dealing with 

alleged violation of health and welfare fund and pension fund provisions, may be brought 

forward within forty-five (45) days after the circumstances giving rise to such Grievance 

became known or ought reasonably to have become known to the Union. It is further 

understood that such grievances may be retroactive to the first day of the alleged 

violation provided such grievances are proven. 

ARTICLE S - ARBITRATION 

5.01 The Parties agree any unresolved Grievance concerning the interpretation or alleged 

violation of this Agreement that has been properly carried through all the steps of the 

Grievance Procedure outlined in Article 4 may be referred to arbitration at the request of 

either party within 10 working days of the Employer's response described in Article 4.03 

but not anytime thereafter. 

5.02 The parties shall appoint one (1) mutually agreeable Arbitrator to arbitrate the Grievance. 

If the Parties are unable to agree on the appointment of one ( 1) mutually agreeable 

Arbitrator, they may request the Minister of Labour to appoint an Arbitrator. 

Notwithstanding this, the party initiating the grievance may opt to proceed to arbitration 

under the Ontario Labour Relations Act, 1995. 

5.03 Upon receipt of a Notice to Arbitrate, the Arbitrator shall arrange a Hearing at the earliest 

possible date agreeable to all interested Parties. 

5.04 Upon hearing all of the evidence and submission of all the parties to the Arbitration 

hearing, the Arbitrator shall make an Award in writing which shall be final and binding. 

Reasons shall be given in every case but in order to avoid delay, the reasons need not be 

given at the time of the making of the Award. 

5.05 An Arbitrator shall not have any power to alter or change any of the provisions of this 

Agreement or to substitute any new provisions for any existing provisions, or give any 

decision inconsistent with the terms and conditions of this Agreement. 
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5.06 In determining the time which is allowed in the various steps, Sundays and Statutory 

Holidays shall be excluded, and any time limits may be extended by agreement of the 

parties in writing and/or by the Arbitrator or board of Arbitration if it is detennined that it 

is reasonable and equitable to do so in all of the circumstances. 

5.07 The parties to the Agreement shall jointly bear the expenses of the Arbitrator. 

ARTICLE 6- MANAGEMENT GRIEVANCES - UNION GRIEVANCES 

6.01 It is understood that the Employer may file a Grievance with the Union and that if such 

complaint is not settled to the satisfaction of the parties concerned, it may be treated as 

Grievance and referred to Arbitration in the same way as a Grievance of an employee. 

Such Grievances shall be processed as set out in Articles 4 and 5. 

6.02 A Union Policy Grievance which is defined as an alleged violation of this Agreement 

concerning all or a number of the employees in the Bargaining Unit, in regard to which 

an individual employee could not grieve, or in regard to which a number of employees 

have signified an intention to grieve, may be brought forward, in writing, in accordance 

with Article 4. If it is not settled, it may be referred to arbitration in the same manner as a 

Grievance of an employee as per Article 5. 

ARTICLE 7 -SCHEDULE "A" 

7.01 Attached hereto as Schedule "A": to the Agreement are Schedules of: 

1. Hours of Work and Overtime 
2. Payment of Wages 
3. Vacation Pay and Statutory Holiday Pay 
4. Classifications and Wages 
5. Working Dues 
6. Pension Plan 
7. Health Benefits, Pre-Paid Legal Plan Coverage and Training Fund 
8. Travel Allowance 

ARTICLE 8- UNION REPRESENTATION 

8.01 It is agreed a Union Steward may be appointed by the Union on each project operated by 

the Employer with more than ten ( 10) employees in the bargaining unit on site. The 
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Union shall be required to notify the Employer of the name of the Union Steward and the 

location of the project, in writing. 

8.02 A Union Steward shall not be excluded from overtime work and shall not be 

discriminated against for carrying on his union duties. However, the Union acknowledges 

that a Union Steward has regular duties to perform as an employee of the Employer. 

Union business will not be transacted during regular working hours. If appointed, the 

Union Steward shall be one of the last three (3) employees retained by the Employer on 

the project providing that he is competent and capable of performing the remaining work. 

8.03 The Business Representative of the Union shall have access to all working areas during 

working hours, but in no case shall his visit interfere with the progress of the work. 

When visiting a job, he will first advise and identify himself to the Site Supervisor or 

other supervisory personnel of the Employer. 

ARTICLE 9- PRODUCTIVITY 

9.01 The Parties recognize the mutual value of improving by all proper and reasonable means 

the productivity of the individual employees and both will undertake individually and 

jointly to promote such increased productivity. 

9.02 During the lifetime of this Agreement, the Union agrees that there will be no strike, slow 

down or picketing which will interfere with the Employer's work, and the Employer 

agrees that they will not cause a lockout. The Employer shall have the right to discharge 

or otherwise discipline employees who take part in, or instigate, any strike, slowdown or 

picketing, which interferes with the Employer's work during the life of this Agreement 

and that is not otherwise lawful under the Occupational Health and Safety Act, R.S.0. 

1990, c 0.1 ("OHSA"). 

9.03 The Union agrees that their Members will not refuse to operate a machine, device or 

thing, or work in a place that has been declared safe following an investigation in 

accordance with Part V of the OHSA. 
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9.04 The Union agrees it will not involve the Employer or the employees of the Employer in 

any dispute which may arise between the Union and any other company. 

ARTICLE 10 - SHELTER- SANITATION - SAFETY TOOLS 

10.01 If site conditions permit, the Employer shall ensure employees have access to drinking 

water, an adequately heated and sanitary washroom facility, and an adequately heated and 

sanitary place to eat lunch. 

10.02 Every employee shall, as a condition of employment, own, use, wear and have available: 

approved protective footwear, an approved safety helmet, approved eye protection, 

approved hearing protection, a safety vest and tool belt. Failure to do so will result in the 

employee being sent home without pay. 

10.03 Other than as listed in Article 10.02, the Employer will supply the employees with 

whatever tools are necessary to perform the job functions assigned. The Employer shall 

supply rubber boots and rainwear to all employees who are required to work during 

inclement weather and under abnormal conditions. The Union recognizes the right of the 

Employer to economically supervise the distribution of clothing provided and will co

operate with the Employer to prevent wasteful practice. 

10.04 If an employee does not, upon cessation of his employment with the Employer, return 

any company property provided to him by the Employer (e.g., tools, equipment, safety 

equipment, etc.), the Employer may deduct from any amounts owed to the employee the 

cost of the unreturned company property. 

10.05 Safety Committee is to be established as required by OHSA and its activities shall be 

governed by the OHSA. 

10.06 The Employer shall, at his own expense, furnish to any work person injured in his 

employment who is in need of it, immediate conveyance to a hospital or to a physician. 

It is further agreed that an ambulance shall be used where necessary and possible. 
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10.07 An employee, who while at work, suffers a compensable injury during working hours and 

is required to leave for treatment, or is sent home for such injury, shall receive payment 

for the remainder of the shift at his regular rate of pay. 

ARTICLE 1 I - LAY OFF 

11.01 Layoffs will not be implemented in an arbitrary, and discriminatory or in bad faith 

manner. 

ARTICLE 12 - DELINQUENCY 

12.0 I In the event the Employer fails to remit to the Union by the due date a contribution or 

deduction required to be made by this Agreement, the Employer shall pay liquidated 

damages to the Union at the rate of two percent (2%) per month compounded monthly for 

any delinquent contribution or deduction fifteen ( 15) days in arrears calculated from the 

due date, provided the Employer has received via mail and/or email five (5) days prior 

written notice from the Union to correct such delinquency and has not done so. 

ARTICLE 13 - HARDSHIP 

13.01 Where a particular article, clause, provision, etc. of this Agreement creates a hardship on 

a party to the Agreement, the Parties may meet and may, by mutual consent, amend, add 

or delete such article, clause, provision, etc., and such agreement shall form part of this 

Agreement commencing from the effective date thereof. 

ARTICLE 14- DURATION OF AGREEMENT 

14.01 This Agreement shall become effective the I st day of May, 2020 and shall remain in 

effect until December 31, 2023 and shall continue in force from year-to~year thereafter 

unless either party shall furnish the other with Notice of Termination of, or proposed 

revision of, this Agreement, not more than one hundred and eighty (180) days and not 

less than ninety (90) days before December 31, 2023 or in a like period in any year 

thereafter. 
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DATED at _A-1A:)C this 15'-ft da) or W\A-i_. 20 Zo. 

~ 
FOR Tl IE lJNI0'-1 

~ - ~i) 
PRINT NAME 

-Jo~ L(;L,,ff 
PRIN I NA;'vlE 
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SCHEDULE "A" 

ARTICLE 1 - HOURS OF WORK AND OVERTIME 

1.01 WORK DAY, WORK WEEK 

The regular working day shall consist of a maximum of nine (9) hours per day. The 

regular work week shall consist of forty-four (44) hours per week, Monday to Friday 

inclusive. The Employer and the Union agree that there is no guarantee of a minimum 

number of hours in the regular working day or in the regular work week. 

1.02 SHIFT WORK 

Ten (10) hours' pay for nine (9) hours' work will be paid to an employee if the employee 

is scheduled to work five (5) shifts in a week and the majority of hours on the shift are 

outside 7:00 a.m. to 4:30 p.m. 

1.03 OVERTIME 

The overtime rate for all work performed outside the regular working day and the regular 

working week, as specified in item 1.01 above, shall be paid for at the rate of time and 

one-half of the employee's current regular rate, save and except Sundays and Statutory 

Holidays. Overtime shall be voluntary on Statutory Holidays. Overtime shall be on a 

voluntary and rotating basis provided the employee is capable of performing the work 

available. 

All corresponding payments in regard to these hours (e.g., payments to the Union's 

Health Benefits Fund, Pension Fund, Training Fund, Promotion Fund, etc.) shall continue 

to be made at straight time rates for overtime hours worked, and employee deductions 

shall be made for each hour worked, as opposed to hours earned. 

1.04 SUNDAYS AND STATUTORY HOLIDAYS 

All work performed on Sundays and the following Statutory Holidays shall be paid for at 

the rate of double the employee's regular rate: 

New Year's Day 
Victoria Day 

Family Day 
Canada Day 

Good Friday 
Civic Holiday 



Labour Day 
Boxing Day 

Thanksgiving Day Christmas Day 
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There shall be no duplication of any premium pay including but not limited to for 

overtime, Sundays or Statutory holidays. 

1.05 REPORTING ALLOWANCE 

An employee who reports for work at his regular reporting time at the Employer's shop 

or job site, (unless directed by the Employer not to report at least ten (10) hours before 

the scheduled reporting time), and for whom no work is available due to inclement 

weather, shall receive a minimum of one (I) hour's reporting time. An employee who 

reports for work at the Employer's shop or site at his regular reporting time, (unless 

directed by the Employer not to report at least ten ( 10) hours before the scheduled 

reporting time), and for whom no work is available due to reasons other than inclement 

weather, shall receive a minimum of four (4) hours' reporting time. 

1.05 COFFEE BREAKS 

An employee who works a shift of at least eight (8) hours shall be entitled to two (2) paid 

coffee breaks of no more than fifteen (15) minutes at times designated by the Employer. 

One such coffee break will occur during the first half of the employee's working day. An 

employee who works a shift of at least five (5) hours but less than eight (8) shall be 

entitled to one ( 1) paid coffee break of no more than fifteen (15) minutes at a time 

designated by the Employer. 

1.06 LUNCH BREAKS 

An employee who works a shift of at least five (5) hours shall be entitled to a half(½) 

hour unpaid lunch break near the midway point of their shift. These requirements may be 

suspended during periods of emergency. 

ARTICLE 2 - PAYMENT OF WAGES 

2.01 In the event of layoff, the Employer shall provide the effected employee(s) with notice of 

the layoff no later ten (10) hours before his next scheduled shift. In the event the 

Employer fails to do so, the employee(s) will be paid four (4) hours pay at straight time, 



14 

which hours shall not be used for calculating overtime. A voicemail or text message left 

on an employee's phone, or an email to the employee, is considered providing notice. 

2.02 In the event of layoff or termination, the Employer shall provide to the employee, mail to 

the employee's last known address or submit electronically his Record of Employment 

within two (2) business days. 

2.03 Payment of wages is to be made weekly or bi-weekly for the work perfonned during the 

preceding work week or two (2) work weeks. Payment is to be made by direct deposit or 

cheque no later than midday on Friday. 

ARTICLE 3 - VACATION PAY AND STATUTORY HOLIDAY PAY 

3.01 Vacation and statutory holiday pay shall be paid to employees covered by this Collective 

Agreement at the rate of ten per cent (10%) of the gross wages earned. 

3.02 Vacation pay and statutory holiday pay will be paid to employees on the Employer's 

typical weekly or bi-weekly payday. 

3.03 Vacation time shall be scheduled by mutual consent of the Employer and the employee. 

Vacation time shall be limited to a maximum of three (3) weeks per calendar year. An 

employee must submit a vacation request in writing at least three (3) weeks prior the first 

day of requested vacation. The Employer shall provide a written reply to a written 

vacation request within ten (10) working days. 

3.04 In addition to the vacation time described above, an employee may be granted an unpaid 

leave of absence of a maximum of four (4) weeks every three (3) years. The Employee 

must request the leave of absence in writing at least ninety (90) calendar days prior to the 

commencement of the leave. The Employer shall not deny the request for leave of 

absence for any arbitrary, discriminatory or a bad faith basis. 

ARTICLE 4 - CLASSIFICATIONS AND WAGES 

4.01 CARPENTERS 

May 1, 2020 May 1, 2021 May 1, 2022 May 1, 2023 



$37.50 $38.00 

HANDYMAN/SERVICEMAN 

May 1, 2020 

$32.25 

May 1, 2021 

$32.75 

$38.50 

May 1, 2022 

$33.25 

$39.00 

May 1, 2023 

$33.75 

APPRENTICESHIP SCHEDULE SUMMARY FOR JOB CLASSIFICATIONS 

0-600 Hours 60% of wages 

601 - 1200 Hours 70% of wages 

1201 - 1800 Hours 80% of wages 

1801 - 2400 Hours 90% of wages 

2401 Hours and Beyond 100% of wages 

4.02 WORKING FOREPERSON 
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Working Foreperson shall be paid one dollar and fifty cents ($1.50) per hour in excess of 

the average hourly rate paid to the members of his crew. 

ARTICLE 5 - WORKING DUES 

5.01. The Employer shall deduct from each employee's wages and remit to the Union working 

dues calculated at the rate of two and a half percent (2.5%) of gross wages for each 

employee covered by the Agreement. 

5.02 The Union may direct the Employer to alter the amounts and/or the method of remittance 

of working dues as described in this provision, and the Employer agrees that it shall 

comply with such direction. The Union agrees that it shall provide thirty (30) days' 

notice of any such alteration. 
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ARTICLE 6 - PENSION PLAN 

6.01 (i) Effective May 1, 2020, the Employer agrees to pay four dollars ($4.00) per hour 

for each hour worked by employees coming within the bargaining unit of this 

Agreement into the Canadian Construction Workers Union Pension Fund. 

(ii) Effective May 1, 2021 the Employer agrees to pay four dollars and twenty-five 

cents ($4.25) per hour for each hour worked by employees coming within the 

bargaining unit of this Agreement into the Canadian Construction Workers Union 

Pension Fund. 

(iii) Effective May 1, 2022 the Employer agrees to pay four dollars and fifty cents 

($4.50) per hour for each hour worked by employees coming within the 

bargaining unit of this Agreement into the Canadian Construction Workers Union 

Pension Fund. 

(iv) Effective May 1, 2023 the Employer agrees to pay four dollars and fifty cents 

($4.75) per hour for each hour worked by employees coming within the 

bargaining unit of this Agreement into the Canadian Construction Workers Union 

Pension Fund. 

6.02 Payments into the Fund are to be made by the fifteenth (15111) day of the month following 

the month for which the payment was made. 

6.03 The Employer agrees that the Trustees may appoint an auditor in the event of a dispute 

regarding proper remittance of the funds. 

ARTICLE 7 - HEAL TH BENEFITS, PRE-PAID LEGAL PLAN COVERAGE AND 
TRAINING FUND 

7.01. WELFARE 

(i) Effective May 1, 2020, the Employer agrees to pay four dollars ($4.00) per hour 

for each hour worked by each employee. 



(ii) Effective May 1, 2021 the Employer agrees to pay four dollars and ten cents 

($4.10) per hour for each hour worked by each employee. 

(iii) Effective May 1, 2022 the Employer agrees to pay four dollars and twenty cents 

($4.20) for each hour worked by each employee. 

(iv) Effective May 1, 2023 the Employer agrees to pay four dollars and thirty cents 

($4.30) for each hour worked by each employee. 

These payments shall be made_into the Benefit Fund, jointly administered by an 

equal number of Employer and Union Trustees, for the purpose of purchasing 

weekly indemnity, life insurance, medical, dental, pre-paid legal coverage or 

similar benefits for the employees covered by this Agreement. 

7.02 The Canadian Construction Workers Union Members Benefit Fund shall make 
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all necessary payments and cause to be filed all documentary requirements of the said 

Plan and the employees covered by this Agreement shall have no claim against the 

Employer in regard to that plan. 

7.03 The Employer agrees to pay provincial retail sales tax on contributions to the Canadian 

Construction Workers Union Benefit Trust Fund and remit such taxes to the said fund 

together with the contributions on which such tax is paid. 

7.04 The Employer agrees to pay the sum of twenty cents ($.20) per hour for each hour 

worked by each employee into the Canadian Construction Workers Union Training fund. 

7.05 PROMOTION FUND: The Employer agrees to pay the sum of twenty cents ($0.20) per 

hour for each hour worked by each employee into the Canadian Construction Workers 

Union Promotion Fund. 



18 

ARTICLE 8 -TRAVEL ALLOWANCE 

8.0 l All distances in this article shall be calculated using the shortest route on Google Maps or 

similar means agreed by the parties (not including routes that require tolls, unless the 

Employer, with the consent of the employee, agrees to fully reimburse the employee for 

the cost of tolls). 

8.02 If an employee is required to drive a personal vehicle and/or use a car service not 

provided by the Employer to reach the jobsite: 

(i} no mileage payment will be provided to the employee when the jobsite is within 

fifty (50) kilometers from the closer of the Employer's shop or the employee's 

home address (which the employee must keep up-to-date with the Employer); and 

(ii) a mileage payment of forty-five cents ($0.45) per kilometer shall be paid to the 

employee for all kilometers that are beyond fifty (50) kilometers as referenced in 

Article 8.0l(i} above. 

8.03 Travel during an employee's shift (i.e., not at the start or end of the shift) shall be paid at 

the employee's regular rate and shall be part of the employees' working day. 

8.04 In the event that the Employer requires any employee to work out of town or out of his 

area, then the rates and conditions of the area shall be maintained, and room and board 

allowance shall be paid or provided to the employee(s). 

8.05 Where free parking is not available to employees while working at a jobsite, the 

Employer shall pay $10.00 per day to all employees required to pay for parking provided 

the employee submits to the Employer the original receipt for the purchased parking. 

8.06 It is understood and agreed that when an employee is required to work beyond the 

geographic scope of this Collective Agreement, in which he does not regularly work 

and/or in which he is not regularly engaged, all terms and conditions set out in this 

Collective Agreement (including all schedules attached hereto} will be maintained and 
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the employee will continue to receive his wage rate and other benefits as provided for in 

this Collective Agreement. It is also understood and agreed that all employees working 

within the geographical scope of this Collective Agreement shall be employed in 

accordance with the terms of this Collective Agreement. 






